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Pursuant to the provisions of Chapter 392 of the Laws of 1967 of the State of
New York, this AGREEMENT is made and entered into on the of 21st day of
March 1994, by and between the BOARD OF EDUCATION OF THE MERRICK UNION
FREE SCHOOL DISTRICT, Town of Hempstead, Merrick, New York, and the
ASSOCIATION OF ADMINISTRATORSAND SUPERVISORSOF THE MERRICK PUBLIC
SCHOOLS. Hereinafter the parties shall be known as the "Board" and the
IIAssociation" respectively.
ARTICLE 1. RECOGNITION
1.1 The Board of Education recognizes the Association of
Administrators and Supervisors of the Merrick Public Schools as the
exclusive collective bargaining agent for terms and conditions of employment
for Principals.
1.2 Nothing contained herein shall be construed to prevent any
individual member of the Association from discussing personal problems or
grievances with the Superintendent of Schools without intervention of the
Association, provided that resulting adjustments are not inconsistent with
the terms of this Agreement.
1.3 Such recognition shall continue during the term of this Agreement.
ARTICLE 2. PROFESSIONAL DUES DEDUCTION
2.1 The Board agrees to the deduction of a uniform amount from the
salaries of members of the Association as dues for the Association of
Administrators and Supervisors as said members individually and voluntarily
authorize the Board to deduct, and to transmit the monies promptly to the
Association.
2.2 Deductions referred to above shall he made commencing with the
pay period nearest to October 15. The Association shall provide the Board
with a list and the original signed dues authorization cards of those
employees who have voluntarily authorized the Board to deduct dues for the
Association(s) named above prior to October 1.
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2.3 Dues checked off on behalf of the Association will be remitted to
the Association promptly after each deduction. Dues checked off on behalf of
the
Association will be remitted to it promptly after the dues have been deducted
and receipt by the School District of a memorandum or invoice from the
Association setting forth the amount of dues to which it is entitled.
ARTICLE 3. NEGOTIATIONS PROCEDURES
3.1 There shall be negotiation in accordance with the procedures set
forth herein in a good faith effort to reach mutual understanding and
agreement on matters affecting the terms and conditions of employment of
employees in the above described unit.
3.2 The Board or the Association shall initiate such negotiations by
requesting a meeting of the parties at a mutually convenient date. Any
agreement so reached shall apply to all personnel included in the bargaining
unit defined above and shall be reduced to writing and shall be signed by the
Board and the Association.
3.3 The Board and the Association during the negotiations shall
present relevant data, exchange points of view and make proposals and
counter-proposals. The Board shall make available to the Association such
reasonable information as will assist it to enact as negotiating
representative. Either party may, if it so desires, utilize the services of
outside consultants and may call upon professional and lay representatives to
assist in the negotiations.
ARTICLE 4. PROFESSIONAL CONFERENCES
The Board, in accordance with past practices, shall pay the necessary
expenses, including fees, meals, lodging and transportation, incurred by
members of the Association to attend workshops, seminars, conferences or
other professional meetings subject to advance approval of the
Superintendent of Schools and within budgetary considerations.
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ARTICLE 5. PROMOTIONS AND VACANCIES
All administrative and supervisory vacancies and positions covered by
members of this Association shall be publicized pursuant to the following
procedure:
a.) Such vacancies shall be adequately publicized which shall mean, as
a minimum, that a notice of vacancy, clearly setting forth a description of
the qualifications for the position, including the duties and salary range,
shall he sent to the Association.
b.) Such notice shall he given as far in advance as possible.
c.) Candidates shall submit their applications in writing to the
Superintendent of Schools.
d.) Applicants shall be notified, in writing immediately, when a
vacancy has been filled.
ARTICLE 6. PROFESSIONAL WORK SCHEDULE
6.1 Association members shall have all holidays and school vacations
as provided in the official school calendar.
6.2 The work year of all members of the Association shall be from
September I through June 30 with such holidays and recesses as provided in
. the official school calendar, together with ten (10) additional working days
during July and/or August (Summer Service). The period of Summer Service
shall be at the discretion of the Superintendent of Schools, except that,
unless otherwise agreed to by the individual Unit Member, said Summer
Service will be at either end or at both ends of the summer vacation, absent
emergency situations. Members shall be notified as to the dates of Summer
Service by April 15, of the school year.
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ARTICLE 7. BUDGET
Upon official adoption of the final budget, the Superintendent of
Schools will indicate to each administrator or director the allocations within
the budget which he/she administers.
ARTICLE 8. MANAGERIAL RESPONSIBILITIES
8.1 It is recognized that Administrators and Supervisors exercise
managerial responsibilities with relation to the staff in their schools;
therefore, the Board will, where applicable, call upon administrators and
supervisors for their views relating to negotiations and changes in policies.
8.2 Prior to the beginning of the year, and again before January 1st,
the Superintendent with the cooperation of the President of the Association
shall formulate a schedule of Board Meetings that the principals will be
required to attend. In most cases, one principal will attend each meeting. At
certain meetings all principals may be required to attend. This schedule will
be subject to change at the discretion of the Superintendent and upon notice
to the Association.
ARTICLE 9. SALARY
9.1 The salary of each member of the Association for each of the two
years of the contract beginning July 1, 1998 is indicated in the attached
schedule A. The salary thus indicated for each individual is the total salary
for the work year described in Article 6.2.
9.2 In the event that the Superintendent of Schools requires
additional summer service beyond that which is indicated in Article 6.2,
compensation for such service shall be at the per diem rate of 1/210 of the
annual salary.
9.3 If mutually agreed upon between the individual employee and the
Superintendent of schools, compensatory time off may be provided in lieu of
per diem salary.
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ARTICLE 10. BENEFITS
10.1 Administrators and Supervisors shall receive the following
benefits, to be paid for by the School District:
a.) New York State Employees Health Insurance Program for
employees and dependents, except that effective July 1, 1993, the
administrators shall pay 10% of the District's cost of providing health
insurance benefits. Administrators shall contribute said percentage by
payroll deduction.
i. Administrators shall have the option to withdraw from
participation in the Health Insurance Plan or change from family to individual.
Administrators who exercise these options must notify the District in
writing by May 1st of their intentions. An Administrator who exercises the
option to withdraw shall receive two payments of $1,100 for those who
withdraw from family coverage, and two payments of $550 for those who
withdraw from individual coverage, in the first paycheck in January and the
last paycheck in June. Those Administrators who exercise the option to
change from family to individual coverage shall receive two payments of
$550 in the first paycheck in January and the last paycheck in June.
Administrators, during the first year of this contract, must notify
the District by January 1, 1991 of their intentions to exercise the option, and
will receive the above-stated amounts, pro-rated. New Administrators may
exercise the option upon hiring and will receive the above-stated amounts,
pro-rated.
Administrators who have withdrawn from the District's Health
Insurance Plan shall, upon request, be reinstated to coverage under the
District's Health Insurance Plan subject to the rules and regulations of the
Health Insurance Plan in effect. If the Administrator requests reinstatement
during a school year, the Administrator shall receive a prorated portion of the
amount designated above. This change can be made once a year.
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i i. A health insurance plan providing a total benefits package
comparable to the plan in existence on June 30, 1990, or the plan at the time
of the alternate proposal, may be instituted by the District upon written
notice to the Association, which notice shall include a copy of the plan
including costs and premiums.
(If the health insurance plan, which the district seeks to institute
on behalf of its employees is found to be comparable under the procedure set
forth in the contract with the Merrick Faculty Association, it shall be deemed
to be comparable as set forth herein. If, however, the district seeks to
institute a new health insurance plan solely for the members of the
Association, then the Association shall have the right to utilize the same
procedure as set forth in the Merrick Faculty Association contract for
determining whether the health insurance plan the district seeks to institute
is comparable).
i i i . Administrators hired after November 1, 1990, whose spouse is
working in the District or is working elsewhere in the State of New York for a
public employer and who is afforded family coverage under the Empire Plan,
shall not be eligible to receive the health insurance benefits hereunder.
Should such Administrator's spouse no longer be afforded the aforesaid
coverage, the Administrator shall be entitled to the health insurance benefits
hereunder pursuant to the rules and regulations of the Empire Plan.
b.) Dental insurance for Individual employees.
c.) Disability insurance providing for 600k of salary per month up to a
maximum of $2,500 per month.
10.2 Administrators and Supervisors may accumulate personal sick
days to a total of 200 days.
10.3 No Administrator or Supervisor employed after January 1, 1981
shall be entitled to compensation for unused personal sick leave upon
resignation, termination or retirement.
10.4 An Administrator or Supervisor who is unable to work because of
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illness or disability and who has exhausted all sick leave available shall be
granted a leave of absence without pay for the duration of such sickness or
disability for the balance of the school year in which illness occurs, plus one
additional year.
10.5 A paid medical leave of absence may be granted at the discretion
of the Board of Education to any Administrator who is suffering with a
serious medical problem who has exhausted his/her accumulated sick leave.
Request for such leave must be submitted to the Superintendent of Schools
along with appropriate medical documentation. This leave may be approved by
the Board of Education for a period of up to ninety calendar days.
10.6 No salary deduction or other adverse action may be taken in the
case of an administrator or Supervisor who has been summoned to serve as a
juror. The fee received for serving as a juror is to be refunded to the
District.
10.7 Upon written request of an Administrator to the Superintendent,
maternity/paternity leave shall be granted for a period of two years plus the
balance of the year in which the leave commenced. The Administrator shall be
required to notify the District by February 1 of his/her intention to return to
work the following school year. Administrators adopting a child may receive
a similar maternity/paternity leave which shall commence when the adopted
child enters the Administrator's home.
10.8 Payroll deductions shall be made for approved tax shelter
annuities, Association dues deductions and Credit Union deductions.
10.9 Leaves of absence without pay shall be provided at the discretion
of the Board of Education, the approval of which shall not be unreasonably
withheld.
10.10 Each member of the unit shall receive 15 days for personal illness
in each school year.
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10.11 Personal days may be granted upon the approval of the
Superintendent of Schools, which approval will not be unreasonably withheld.
Requests for personal days must be made five days prior to the day of the
leave except in emergencies.
ARTICLE 11. ASSOCIATION PRIVILEGES
11.1 The Association may distribute materials dealing with proper and
legitimate business of the Association through interschool mail and/or mail
boxes.
11.2 The Association shall be permitted to use facilities and
equipment of the schools reasonably necessary for Association business
provided it does not interfere with the proper use of the school for
educational activities. Such business shall be held at reasonable hours and
conform to the rules and regulations established by the Superintendent of
Schools or the Board.
ARTICLE 12. GRIEVANCES AND ARBITRATION
12.1 In order to continue harmonious and cooperative relationships
between the District and a member or members of the Association, it is
hereby declared to be the purpose of this article to provide for the speedy
settlement of certain differences between the parties through procedures
under which grievances may be presented free from coercion, interference,
restraint, discrimination or reprisal.
12.2 (a) Either party to this Agreement, upon written notice to the
other, given within fourteen (14) days after the occurrence of the event
leading to the grievance, may submit a grievance for resolution in accordance
with procedure set forth below. For the purposes of this Agreement, a
grievance shall be defined as:
(1) Any dispute arising over the application or interpretation- of
any of the provisions of this Agreement.
12.2 (b) Termination of employment is not subject to the grievance
procedure. - 8 -
12.2 (c) All grievances initiated by the Association shall be in writing,
shall include a concise statement of the nature of this dispute, and the
position of the Association with respect thereto. Such grievance shall be
resolved as follows:
STEP 1
The Superintendent of Schools or the designated representative of
the Superintendent shall meet and confer with the President of the
Association or the latter's designated representative and the aggrieved. In the
event the grievance is not resolved within seven (7) days, it thereafter may
be submitted, in writing, by the Association to an impartial arbitrator
selected in accordance with the rules and regulations of the American
Arbitration Association, then obtaining.
STEP 2
The demand for arbitration must be instituted within twenty (20)
days of the date of the decision by the Superintendent of Schools. The
arbitrator so selected shall hear the matter as promptly as possible and issue
an award within fourteen (14) days after the close of the hearing, or if oral
hearings have been waived, after final submission of written proofs. Such
award shall be final and binding upon the parties, except that either party
may institute appropriate legal proceedings to set aside the decision and
award of the arbitrator on the ground of illegality or on any other grounds
permitted by law. The cost and expense of the arbitration shall be divided
equally between the
Board and the Association.
12.3 All grievances initiated by the Board shall be submitted, in
writing, to the President of the Association and shall include a concise
statement of the nature of the dispute and the position of the Board with
respect thereto. The grievance shall, as far as possible, be processed in
accordance with the procedu re set forth herei nabove except that the Board
shall have the obligation to submit the grievance to the next step.
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12.4 If a grievance concerns more than one member or arises from
the action or policy of the Superintendent of Schools or Board, it may be
submitted directly to Step 1 or 2 as described above.
12.5 It is understood and agreed that the arbitrator shall not have
the authority to add to, modify or change any of the express provisions of this
Agreement, or make any decision or award the implementation of which would
be contrary to law.
12.6 Nothing herein contained shall be construed as limiting the
right of any individual to represent himself or herself in the assertion and
processing of any grievance hereunder, or any party having a grievance to
discuss the matter informally with any appropriate member of the formal
procedure, provided such agreement is not inconsistent with the terms of this
Agreement.
ARTICLE 13. MISCELLANEOUS PROVISIONS
13.1 This Agreement shall constitute the full and complete
commitments between both parties and may be altered, changed, added to,
deleted from or modified only through the voluntary, mutual consent of the
parties in a written and signed amendment to this Agreement.
13.2 During the life of this Agreement, the Board shall not adopt
any policies inconsistent with the terms of this Agreement.
13.3 Members of the Unit, upon reasonable notice, shall have access
to their personnel files to review any document with the exception of
confidential references submitted prior to employment. No derogatory
information will be placed in a Supervisor's file without written notification
to the Supervisor involved.
, 13.4 A member of the Unit shall be given advance notice of any
conference to which formal disciplinary action is intended against this
member and shall have the right to be accompanied by
not more than one member of the Unit.
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ARTICLE 14. STRIKES
In compliance with Section 207(b) of the Public Employees Fair
Employment Law of New York, the Association, on its own behalf and on
behalf of the employees in the bargaining unit it represents, affirms that it
does not assert the right to, and agrees that it will not call, instigate, assist
or participate in a strike against the Board or impose an obligation to
conduct, assist, or participate in any such strike.
To the best knowledge and belief of the parties, this contract
contains no provision which is contrary to Federal Law or State Law. Should,
however, any provision of this Agreement, at any time during its life, be held
in conflict with Federal or State Law, then such provision shall be deemed
inoperative, but the remaining provisions of the Agree-Agreement shall,
nevertheless, remain in full force and effect.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTILTHE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 15. DURATION
This Agreement shall be effective from July 1, 1998 until June 30,
2001 inclusive, and from year to year thereafter, unless either party serves
termination notice upon the other by certified mail, postmarked by February 1
or any subsequent February 1 as may correspond to a year of subsequent
renewal. All terms of the previous contract will be continued to June 30,
2001.
- 1 1 -
1998-99 1999-2000 2000-2001
$91 ,000 $95,550 $100,328
$93,975 $98,674 $103,608
$100,053
(
SCHEDULE A - SALARY
*The salary schedule for principals is listed below:
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.IN WITNESS WHEREOF, the parties have caused this Agreement to be signed on
the eighth day of Jnauary, 1999.
BY: ;;Jk-~~
Andrea Messinger, President
BOARD OF EDUCATION
MERRICK UNION FREE SCHOOL DISTRICT
BY: ~~9:~-9t.(/
Gloria Smith, Ed.D., President
ASSOCIATION OF ADMINISTRATORS AND
SUPERVISORS OF THE MERRICK PUBLIC SCHOOLS
